INTRODUCTION
Steve Jobs once said, "Be a yardstick of quality. Some people aren't used to an environment where excellence is expected." A leader must expect excellence; however, (s)he must also display excellence. In life, one will come across diverse types of leaders. While each leadership style has positive and negative qualities, each manner fits appropriately in specific situations. Supervisors must determine how to manage their staff in constructive ways, engaging and motivating them to learn more and do more within their specific professional area. The purpose of this research is to define the various types of Educational Leadership, along with their pros and cons; compare and contrast various ways to manage educators; how to engage others; and to identify best practices in Educational Technology. The writer will also define professional learning networks and communities, as well as identify their purpose in order to promote leadership within educational organizations. Throughout this work, the writer will highlight the importance of technology leaders within the educational realm.
Leadership and Its Roles
Hall (2008) describes three types of leaders: Sage, Sensei, By and Oracle. Sage leaders appear to be task-driven, delegating specific duties for members of the team to complete (Hall, 2008) . They take ownership for decisions that must be made and are generally perceived as egocentric, as they take personal credit for the work of the organization (Hall, 2008) . Oracle leaders focus on building relationships within the organization (Hall, 2008) . They often see the big picture, but fail to focus on the route to complete the task (Hall, 2008) . Oracles take pride in their work, but do not focus solely on their individual contributions. Instead, oracles concentrate on the achievements of the group as a whole (Hall, 2008) . Hall (2008) , finally, describes a sensei leader as a combination of a sage and oracle, combining the positive attributes of both into one leadership type. The sensei is a "mentor and facilitator", trying to build the team as well as attempting to develop future leaders (Hall, 2008 , p. 14-15).
To be an effective leader in Educational Technology, one must identify what type of leader (s)he is. This type of identification requires sincere reflection (Hall, 2008 (Picciano, 2011) . As teachers are able to locate needed devices, they will be more motivated to experiment further with them in order to gain ease.
The biggest motivator for anyone is an incentive. Picciano 
Limitations
There are limitations that could influence the efficacy of educational technology leaders. These limitations may be in result to teacher training and teacher perception.
Following are the details of each limitation, as described. 
Teacher Training

